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1.THE IMPACT OF HUMAN RESOURCE PLANNING ON ORGANIZATIONAL PERFORMANCE

2.STAFF TRAINING AND DEVELOPMENT AS A TOOL FOR HIGH EMPLOYEE PERFORMANCE IN
AN ORGANIZATION

3.THE EFFECT OF MANPOWER TRAINING AND DEVELOPMENT ON ORGANISATION GOAL
ATTAINMENT

4.ORGANISATION STRUCTURE AND ITS EFFECT OF WORKERS PERFORMANCE
5.MANAGEMENT OF EMPLOYEE GRIEVANCES

6.EFFECT OF CAREER MANAGEMENT ON ORGANIZATIONAL PERFORMANCE



