
Anand Nagar, Krishnankoil - 626126, Srivilliputtur (via), Virudhunagar District, Tamilnadu.

APPLICATION FOR ADMISSION TO Ph.D. PROGRAMMES

Date of Application:19-12-2020
          Department MANAGEMENT STUDIES Application No. 202020129
Area of Research HUMAN RESOURCE Research Mode PART TIME

Name :FEBIN SAM K

Date of Birth / Age :20-10-1989 / 31 Years

Gender :MALE

Category :OC

e-Mail ID :febinsam20@gmail.com

Mobile :9080083662

          Father's/Husband's
Name K S SAMOUS Father's/Husband's

Occupation DECEASED

Family Income 250000 Residental Type RURAL
Birth Place THODUPUZHA, KERALA Mother Tongue MALAYALAM
Religion CHRISTIAN Martial Status SINGLE
Aadhaar No. 386006988290 PAN No. ACNPF6515A
Physically Challenged NO Type of Disability -

Address for Communication:
202,E-TOP2
VAJRA APARTMENT, BYE-PASS ROAD
MADURAI
MADURAI DISTRICT
TAMIL NADU
INDIA
Pin-625016

Permenant Address:
202,E-TOP2
VAJRA APARTMENT, BYE-PASS ROAD
MADURAI
MADURAI DISTRICT
TAMIL NADU
INDIA
Pin-625016

                Qualification

Degree Discipline College/university Year
Passed AVG/CGPA Class Mode

MBA HR SRM UNIVERSITY 2016 7.9 1 REGULAR

BE MECHANICAL
ENGINEERING

SACS MAVMM
ENGINEERING
COLLEGE

2012 64% 2 REGULAR

            Experience

Organization Designation Experience
From

Experience
TO Work Nature

JAYARAJ AUTOMOBILES (JCB) SERVICE ENGINEER 1970-01-01 1970-01-01

            Payment Details

Transaction ID Reference Date of
transaction Amount Status

202020129_201230174648 VSBI9609704979 30-12-2020 600 SUCCESS
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The Impact of AI on Recruitment 
 

Recruitment as a career is the epitome of the phrase “trying to find a needle in a 

haystack”. Economic fluctuations, demand in a particular sector, an 

overabundance of graduates with a particular qualification – all of these things 

and more can lead to some jobs having hundreds  or even thousands  of applicants 

rushing for a single position when it crops up. With so many individuals 

competing for a dramatically smaller number of jobs, this is where artificial 

intelligence (AI) can play a role. 

Uses of AI in recruitment: 

 An AI-powered Applicant Tracking System (ATS) to scan through 

hundreds of CVs and look for keywords or phrases is now fairly common. 

As such, AI technology presents a great way for recruiters to thin the herd 

quickly and efficiently. 

  AI can help with the sourcing, pre-selection and onboarding parts of 

hiring process. 

Pros of AI: 

 It removes bias 

 It saves time 

 It improves the candidate experience 

 Quality hiring 

Top AI Recruiting Software: 

 Fetcher 

 XOR 

 Eightfold 














